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Personal Assessment
Racial discrimination, gender identity mistreatment, and cultural mistreatment cases are experienced today despite many calls to abolish and condemn the inhuman acts (Spence et al., 2016). Many victims have suffered either physically or emotionally to the extent of getting unexpected or premature deaths. Racial discrimination has primarily been based on color, place of origin, or social class. Victims are treated adversely or negatively with no good reason for that. Even at the moment when people have become more civilized than previous centuries, cases of discrimination and inequalities are still on the rise.
I had personally experienced a case of discrimination about five years ago when a close friend was subjected that discrimination. Lee was a school mate and a friend whose story ended in tears. He came from a family that was not well, and they would struggle to live within the standards. Later, he was forced to look for work while schooling to see if he could support his education and family. Six months later, my friend was unable to balance the two duties of schooling and working and eventually did quit school. At the age of 13 years as a domestic worker, he was subjected to beatings and taunted whenever he made minor mistakes. Most of the words referred to him were a monkey, a lazy person, and others, yet he worked hard to perform and finally get compensation for the work. The psychological abuse and physical torture got him hospitalized (Saleem, F. T., & Lambert, 2016). His rights were abused and even denied payments for a couple of years.
Racial discrimination is evident in many countries across the globe. One party feels superior to the others and will joke and abuse them based on their colors but not their abilities. Some shopping malls, beauty parlor, and entertainment industries are only designed for some people. If, for example, a black person tries to gain access, mistreatment follows or gets convicted with false allegations in courts (Spence et al., 2016). However, the justice system has worked hard to give a verdict on this case without manipulation and bias to enhance equality.
Gender identity is critical since, in the past years, mistreatment cases have been reported, with some having bad scenarios. Men or women are seen unable to perform specific tasks and often get sidelined. If one of them gets that post, then incidences of assaulting are possible and expected. Gender discrimination should be condemned with the strongest terms to ensure gender equality is followed and enhanced (Saleem, F. T., & Lambert, 2016). People have witnessed that no one is limited to certain tasks since some have tried, and it worked out. Women compete for political seats, win and outshine their colleagues on the other gender. Women have done exemplary well in works designed for men, mostly the technical ones like in construction.
On the other hand, culture mistreatment is based on some people or societies thinking that a particular way of doing things should be applied uniformly (Spence et al., 2016). It entails a way of dressing, the way meals are taken, social and economic activities, and even the style of performing rituals. Every individual hail from a group of people who practices different ways of life from others. They choose which religion to follow. Cultural mistreatment victims experience some harsh conditions because of their cultural stand. It is difficult to change a person's culture by force, and therefore culture mistreatment should not be practiced in any way.
In conclusion, people should rise and condemn the inhuman acts of discrimination experienced in schools, workplaces, or social areas. To eradicate racial and gender discrimination, people must learn to report cases of discrimination and avoid suffering silently. Civil rights and human rights groups are doing a commendable task to make sure all people are free to interact with anyone without restrictions and threats in life.
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